
KUALA LUMPUR, MALAYSIAFEE

RM35,000 per person (HRD claimable) includes
course materials, personalised evaluation reports,
meals, transportation, and accommodation in
Module Two

JOB TITLE REGISTRATION

Pial Khadilla
pkhadilla@global-inst.com
+60 (3)-4815 6643

Module Two |   11 May - 17 May                              

Module One |   22 Apr - 26 Apr DYNAMIC CLASSROOM LEARNING:

EXPERIENTIAL PROJECT-BASED LEARNING:

Cultivating skills, knowledge and awareness for
effective leadership

Sharpening strategic acumen through purpose
driven real life project

Power of Purpose
Driving High-Performance Teams
Personal Energy and Growth Mindset
Communicating for Influence and Impact
Ownership and Action
Curiosity and Strategic Mindset
Building Personal Resilience

Participants will be working with our project partners to consider

the following high-potential areas:

Flood Resilience and Extreme Climate Mitigation 

Quality Teachers for Digital Literacy

Positioning Malaysia as a Global Biodiversity Hub

Combating Child Stunting and Malnutrition 

These areas can spur Malaysia towards high-quality development.

Through cross-sector stakeholder and community engagement led

by the nation’s future leaders, participants will develop a set of

policy recommendations in these four high-potential areas in a

manner that is both achievable and sustainable. 

M1: CURRICULUM DRAWING UPON 18 YEARS 
OF FRONTLINE INSIGHTS

M2: LIVE PROJECTS
WHERE OUTCOMES MATTER

CONTACT US

Led by expert facilitators and distinguished guest speakers

Building Tomorrow: High-Quality Development
for Malaysia

STRATEGIC GLOBAL AWARENESS

Malaysia in the 21st Century
Reshaping Capitalism
The Role of Business and Government
The Role of Civil Society
Behaviour Before Brand
Ethical Leadership
The Sustainable State

LEADERSHIP SOFT SKILLS

MALAYSIA

2023 MS&B Project Partner

STAY &
BUILD 2024

Common titles include SVP, Vice
President, Manager, Business Analyst,
General Counsel, Lead Researcher,
Senior software Engineer, and Trainer KUCHING, MALAYSIA



KEY BENEFITS

“

PRE-
PROGRAMME
Aligning goals through
onboarding interviews
and GIFT's Purposeful
Engagement
assessment tool

MODULE 2 

People learn 70% through experience, 20%
through relationships, and 10% through formal
training methods.

GIFT Programmes have been presented at the
United Nations as an “Innovation in Leadership
Development”.

“The programmes are designed to help
participants … learn how to adapt their business
models to succeed in new markets.”

IGNITING A SENSE OF
PURPOSE

STRENGTHENING REGIONAL
AND GLOBAL ACUMEN

DEVELOPING
SUSTAINABILITY-FLUENCY

INSPIRING HIGH
PERFORMANCE

NETWORK AND LEARN
WITH TRI-SECTORAL
LEADERS

INSIGHT INTO LEADERSHIP
POTENTIAL

A journey of self-discovery
focused on motivation and
purpose, leveraging professional
skills to help reshape society

Real business projects test
strategic business acumen and
provide insight into nascent
business opportunities and trends

Deepen understanding of 21st
century challenges related to the
environment, society and
governance - from the frontlines
of change to sustainability
concerns.

Developing Knowledge,
Communication and
Empathy (GIFT’s “KCE”) for
effective leadership; and
practising collaboration skills in
fast-paced setting

Build networks with global
executives, and broaden
perspectives through
interactions with world-class
speakers and facilitators

Observations throughout the
MS&B are synthesised into
personalised evaluation reports
for continued development
and career planning

BEST-IN-CLASS 
EXPERIENTIAL LEARNING
METHODOLOGY

MODULE 1 
CLASSROOM: 5 DAYS

Proprietary Curriculum
with regular reflection,
breakouts, and guest
speakers enabling
participatory learning

PARTICIPANT
LEARNING JOURNEY

EXPERIENTIAL: 7 DAYS

Rigorous action learning
alongside developing
recommendations and
building policies, solving
contemporary
challenges, and giving
meaning to thinking
"outside the box"

POST-
PROGRAMME
Personalised evaluations,
carrying forward and
implementing key
learnings at work

SALAHAUDIN BIN MAILI MOHD RASLI
DEPARTMENT OF AGRICULTURE, SABAH MAYBANK BERHAD

MYSKILLS FOUNDATION
VANITA KALIMUTHU

 

JENNIFER LEENAJANI

 

The design of the MS&B programme is
multidimensional and well-conceived, presenting
exciting and thrilling challenges that have
inspired me in various ways. I especially value the
way the pilot project was structured, as it taught
me how to consider different aspects of a project. 

The MS&B Programme organised by GIFT has had a
significant impact on me both personally and
professionally, particularly in terms of strategic
planning, improved management skills, and
enhanced communication abilities.

It was a profound exploration of what it means to
lead with heart, head, purpose, integrity, and
authenticity. I am incredibly grateful for the
insights, knowledge, and growth gained from this
programme, and I wholeheartedly recommend it
to anyone who aspires to become an effective and
impactful leader.

MAERSK MALAYSIA
ANDREW YONG

The Malaysia Stay and Build (MS&B) Programme
has profoundly broadened my outlook and
approach with a global perspective. I've grown to
value different viewpoints and recognise the power
of inclusivity in effective leadership.

ALUMNI TESTIMONIALS

IT'S TIME TO STAY AND BUILD MALAYSIA
Low economic mobility, brain drain challenges, malnutrition and
obesity, institutional racism, and threatened biodiversity. These
are real problems. Malaysia Stay & Build is an opportunity for
inspired leaders to develop the skills and knowledge necessary
to address the country's most pressing challenges.

Through a comprehensive curriculum and an action learning
project, participants will gain the tools they need to lead and
drive change. Join us in our second edition of MS&B, where we
cultivate Malaysians to be active citizens who stay and build a
stronger Malaysia for generations to come.
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